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HISTORY 
CL Driving School was founded in 2020 after careful deliberation and consultation with motor carriers. CL 
Driving School founders were not new to the commercial transportation field. The Campus Manager has 
extensive experience as a commercial driver and in driver education. He has gained valuable knowledge 
and experience and put it to work for you. In 2025, CL Driving School was acquired by Trade Trading 
Company, LLC (TTC).  The mailing address of TTC is 1555 W. University Drive, Suite 103, Tempe, AZ 85281 

Thank you for choosing CL Driving School in your efforts to improve your lifestyle and that of your family. 
Our belief is that you have chosen a lifetime career, not just another job field. 

 

MISSION STATEMNT & OBJECTIVE 
Our curriculum is designed to meet and/or exceed most accepted commercial truck driver training 
criteria. Student progress is reviewed in a consistent manner to assure full value received for each of our 
students. The school provides an environment of opportunity and challenge in which students can reach 
their highest level of achievement through its use of practical classroom lectures and hands-on 
experience in a realistic environment. The institution’s objectives are for our students to complete the 
commercial truck driver program and obtain the commercial driver’s license from the Department of 
Motor Vehicles and become a professional truck driver, 

We provide commercial truck driving training, certified and approved by the State of North Carolina, to 
applicants enabling them to acquire the knowledge to successfully pass the State of North Carolina 
Department of Motor Vehicles (DMV) Class A commercial license test, including supervised skill 
application road experience that result in gainful employment opportunities. We provide training to 
ensure the industry receives the safest driver possible with good interpersonal skills. Our curriculum is 
detailed and includes current industry changes, allowing our students to take advantage of opportunities 
available to them, including business ownership in the commercial driving industry. 

Our institutional mission is to focus on providing exceptional entry level training to all qualified students 
aspiring to learn the skills and knowledge to obtain their Class A CDL license. Our combined 
administrative and educational staff have decades of experience in the transportation industry on all 
different levels. We share our knowledge and experience with our students in, an effort to prepare them 
for their new career opportunities within the transportation industry. Our priority is to ensure the safety 
of our students and the success of their future.  

DISCLOSURE STATEMENTS  
CL Driving School is licensed by the North Carolina Department of Transportation. Additional information 
regarding CL Driving School may be obtained by contacting the North Carolina Department of 
Transportation, Division of Motor Vehicles, CDL Compliance Unit, 1515 North Church Street Rocky Mount 
NC 27699.  Via Telephone 919-615-7042, Via Email CDLUnit@ncdot.gov.   

This license must be renewed each year and is based on an evaluation by minimum standards 
concerning quality of education, ethical business practices, health and safety, and fiscal responsibility. CL 
Driving School provides equal employment opportunities to all employees and applicants for 
employment without regard to race, color, religion, sex, national origin, age, disability or genetics. In 

mailto:CDLUnit@ncdot.gov
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addition to federal law requirements, CL Driving School complies with applicable state and local laws 
governing nondiscrimination in employment in every location in which the company has two facilities. 

 

ADMINISTRATION  
Owners: Trade Training Company, LLC 

Campus Manager: Christian Leguizamon 

Lead Training Managers: John Payne & Charles Stefan 

Third Party Examiner: John Payne, Charles Stefan, Christian Leguizamon, William Andrew Hurst, & 
Douglas Langlois 

Instructional Staff: 

 Classroom: John Payne, Charles Stefan 

 Yard: Ali Rawaf, WM Andrew Hurst, Fernando San Lucas, Malachi Duval, Joseph A. Bishop 

Road: Saif Al-Salami, Douglas Langlois, Nerio Perera, , Sim Bates 

FACILITIES AND EQUIPMENT 
The classroom where the instruction will be provided and the office are housed in a commercial building 
at 1055 Van Buren Avenue, Indian Trail NC 28079 & 9223 Old Statesville Road, Charlotte NC 28269. The 
facilities are comprised of a classroom, which will accommodate students and the resource center, office, 
and restroom. The yard facilities are used for behind-the-wheel instruction. The over-the road 
instruction is provided on the streets and freeways of the Indian Trail & Charlotte area. Students will 
receive behind-the-wheel and over-the-road instruction and practice in commercial tractors and trailers 
of the type used by the transportation industry. The equipment includes 17 Commercial Vehicles. 

 INSTRUCTIONAL STAFF 
Classroom Instructor:   Students at CL Driving School are taught by experienced instructors. We 

keep our class size small to ensure quality training and individual attention where needed. Our classroom 
is well lit, and climate controlled for the students’ comfort. The classroom tables are large for ample 
space per student for learning materials. The classroom instructor will use a white board, TV, and 
Trucking Industry Videos for training in the basics of tractor-trailer driving, laws and requirements to 
obtain their CDL. 

Yard Instructors:  All of the maneuvering, backing, straight line backing, ally docking, and 
coupling training is done on our lot by licensed instructors.  

Road Instructors: On the road training is done in school owned, well-maintained equipment that 
is similar to what is on the road today. Students will drive with our licensed road instructors on a variety  
of roads such as city routes, interstate/highways, and rural routes. Initial driving will be done during the 
day but as the training progresses, some nighttime driving will be done as well. Set driving routes are 
established and maintain a 50-mile radius from the school. 
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ENROLLMENT PROCEDURES AND ADMISSION  
General Enrollment Criteria: 

• Must be 18 years old to qualify  

• Need to have been licensed within the United States  

• Must have the basic and fundamental skills to read, write and speak the English language as 
per F.M.C.S.R. 

 • Must be able to understand highway traffic signs and signals 

 • Must be able to make entries on reports and records  

• Must be a lawful permanent resident of the United States  

All students are required to take and pass a DOT physical and drug screen by their first day of class.  

All students must meet the United States Department of Transportation physical qualifications as stated 
in Section 391 of the Federal Motor Carrier’s Safety Regulation Handbook.  

The school may require written documentation from a physician regarding an applicant’s health in 
addition to the DOT Medical Card. Students are required to disclose contagious diseases. 

Once these requirements are met, applicants are asked to contact the school and take part in an 
admissions interview. Upon acceptance, the applicant will then need to complete the enrollment 
agreement and provide payment for tuition. 

Any one of the following conditions may be cause for non-admittance:  

• Traffic Violations 
• If your current license is suspended, cancelled or revoked in any state 
• Any alcohol/drug related violations in a motor vehicle in the last five years 

 

ACADEMIC POLICIES  
ATTENDANCE 

Absences and tardiness will be recorded. Students are expected to attend classes as scheduled as they 
would be expected to be present for work. Absence will be considered excused under the following 
circumstances: illness, death, or birth in the immediate family, and other valid reasons substantiated in 
writing and at the discretion of the director. Other absences will be unexcused. Students must attend at 
100% of the scheduled hours of the program. Tardiness is a disruption of a good learning environment 
and is discouraged. Tardiness will be considered unexcused absence. Make-up work may be required for 
any absence. Make-up time will be provided as available based upon training time and staff availability. 
Leave of Absence will be considered and may be granted to students at the discretion of the school 
director. Leave is not to exceed 180 days and student signature will be required. If a student fails to 
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return, the school’s refund policy applies. Students will be required to complete a drug screen at the 
student's expense upon return from a leave of absence longer than 30 days.  

Probation - Students failing to maintain satisfactory attendance may be placed in probationary status in 
an attempt to warn the student of possible dismissal if attendance and/or school performance is not 
brought up to the appropriate standard 

Dismissal - Students failing to maintain satisfactory attendance will be advised by the administration. If 
attendance fails to improve, the school may dismiss a student for unsatisfactory attendance. Re-
admittance may be permitted if the cause for unsatisfactory attendance has been corrected.  

 

CLASS ATTENDANCE  
Class attendance and punctuality are part of the commitment a student makes when deciding to attend 
CL Driving School. It is the student’s responsibility to arrive for classes on time, return from breaks on 
time and remain in class until dismissed. 

 • Attendance is monitored daily by all instructors as well as the administrative staff.  

• Attendance will be documented in hour increments for late arrivals and early departures. 

 • Each student is required to sign in when arriving and sign out when leaving. 

 • All signatures must be legible and in black or blue ink only. Sign-in sheets become the official 
source document for recording attendance. No alteration may be made to the attendance record 
without an instructor’s approval and signature. 

All students are required to make up time lost due to any kind of absence, excused or unexcused. Any 
student having three (3) or more days of unexcused absences will be dismissed from class. No student 
will be allowed to re-enter class without the approval of the Director of Training or the School Director.  

Excused Absences 

 The following will be considered excused absences:  

• Death in the immediate family  

• Sickness that would disrupt or spread to the rest of his/her class or affect their ability to 
operate school equipment. A doctor’s excuse for missed school will be required to obtain make 
up work and any prolonged illness will require that the student re-start the phase once well 
enough.  

• All students are required to make up time missed due to any kind of absence, excused or 
unexcused. Any student having three (3) or more days of unexcused absences will be dismissed 
from class.  

We will try and work with everyone and understand that events do occur that prevent students from 
being able to attend school. We will maintain a strict policy in hopes of allowing for the best training 
possible for our students. 
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 Students may be required to train during weekend hours to maintain class hours and scheduling if 
needed. 

STUDENT BEHAVIOR AND CONDUCT  
CL Driving School provides quality career training for those students desiring to learn how to operate a 
Class A vehicle in a proper and safe manner. Students are expected to begin their professionalism from 
the moment they arrive on day one. Respecting fellow students, the instructors, and the administrative 
staff will facilitate a positive learning environment for all involved.  

The use of any illegal drug or controlled substance while attending CL Driving School on or off campus 
will not be tolerated. Any student found or believed to be using any type of illegal or controlled 
substance will be subjected to a mandatory drug and alcohol test, at the student’s expense. If the 
student tests positive for any of the substances tested, that will be cause for immediate dismissal and 
loss of all tuition paid. We are clear on our policy regarding drug and alcohol use while attending CL 
Driving School. Positive drug tests will result in 30-day suspension. The student is required to complete a 
Student Assistance Program and submit to a return-to-duty drug test during this suspension period. The 
student is responsible for all associated costs. 

Disruptive behavior of any type will not be tolerated. Examples can include but are not limited to the 
following: 

• Excessive absences  

• Use of cell phone in class, only permitted on breaks  

• Undisciplined talking in class  

• Negative attitudes  

• Coming to school under the influence of alcohol or other drugs  

• Verbal threats or violent or unruly behavior  

• Bullying or derogatory remarks about other students or faculty  

• Sexual or vulgar acts towards peers or school staff 

• Possession of firearms, incendiary devices, explosives, articles, or substances usable as 
weapons or means of disruption of legitimate school functions calculated to intimidate, 
disturb, discomfort, or injure a member of the school community are strictly prohibited.  

• Cheating, copying the work of another student, falsifying homework assignments, and any 
other variation of academic dishonesty is prohibited.  

CL Driving School will not tolerate any of the above-mentioned items. Noncompliance of the above-
mentioned items are subject to Conduct Suspension or Dismissal. Re-admission for Conduct Suspension 
or Dismissal will be evaluated on a case by case basis by the Director. 
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SCHOOL POLICIES  
STUDENT CONDUCT  
CL Driving School expects all students to respect city, state, and federal laws and ordinances, and to 
demonstrate respect for the individual and property rights of others. Students are expected to follow 
directions given by instructors and staff and to behave professionally, as they would in a job setting or 
professional environment. All students are expected to treat other students, school staff and any third 
parties with respect. Students will bear the consequences of their actions and may be subject to 
discipline and/or dismissal from school if found in violation of these rules and regulations, including, 
specifically, the following types of misconduct: 

• Disobedient or disrespectful behavior to another student, an administrator or faculty member, or any 
other school guest. Discrimination of any kind is not allowed.  

• Sexual or other unlawful or unwelcome harassment 

 • Theft or inappropriate removal/possession of property  

• Possession of weapons upon school premises  

• Possession, distribution, sale, or use of alcohol or illegal drugs on the school premises  

• Intoxicated or drugged state of behavior 

 • Fighting or threatening violence 

 • Making maliciously false statements about another student, an administrator or faculty member, or any 
other school guest  

• Negligence or improper conduct leading to damage of company-owned or customer-owned property  

• Threatening, intimidating, coercing, or other conduct or activities in person, writing or electronic 
communication which injures, threatens, or endangers the health or safety of any person at CL Driving 
School  

• Violation of safety or health rules; failure to comply with health and safety standards and policies, 
including the misuse of equipment and facilities 

 • Obstruction or disruption of teaching  

• Failure to comply with directions of CL Driving School staff acting legitimately in the performance of their 
duties on school property  

• Smoking anywhere on campus, except in designated areas  

• Attempts to engage in any of the above  

 

DRESS CODE  
Students are expected to start each training day well-groomed and dressed appropriately.  Training appropriate 
attire includes jeans, work pants, shorts, long or short sleeve shirts, comfortable closed-toed shoes or 
work boots. Students should dress and be prepared for changes in weather and may wish to wear 
sunscreen and hats.  

• No sandals, flip flops, heels, open toed or open back shoes  

• No tank tops, halter tops or bare midriff tops  
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• No short shorts  

• No clothing with offensive or inappropriate graphics or language, as determined at the school's 
discretion  

• No clothing or accessories that could be a safety hazard such as large, dangling jewelry, large belt 
buckles, excessively baggy clothing  

DRUG & ALCOHOL TESTING  
In accordance with DOT and Federal Motor Carrier Safety Administration (FMCSA) regulations, all 
students are required to take and pass a drug test. Students are also subject to random drug and alcohol 
testing, testing for reasonable suspicion, and post-accident drug and alcohol testing,   

On a federal level, all marijuana use remains illegal. While some states may allow you to use marijuana 
for medical purposes, federal law does not. You will be dismissed from school if you test positive for 
drugs.  

DRUG TESTING & FMCSA CLEARINGHOUSE REQUIREMENTS 
In order to comply with the Federal Motor Carrier Safety regulations, 49 CFR Part 40, 49 CFR Part 382, 
and other applicable statutes governing commercial drivers, CL Driving School has a Drug and Alcohol 
Policy, drug testing, and reporting requirements. 

Clearinghouse: You are enrolling in an independent CDL Training Program that is not affiliated with or 
operated by an employer (i.e., the student driver pays to attend). According to FMCSA, a student driver is 
considered self-employed. After obtaining a commercial learner’s permit (CLP), student drivers enrolled 
in commercial driver’s license (CDL) training programs are subject to FMCSA’s drug and alcohol program 
requirements in 49 CFR part 382. As a student you are required to:  

• Register in the Clearinghouse Student drivers must also designate a C/TPA in the 
Clearinghouse. Contact the C/TPA prior to sending this designation request.  

• Purchase a Query Plan – Purchasing a query plan is required to conduct queries. Note: C/TPAs 
cannot purchase a query plan on behalf of student drivers.  

• Conduct/Consent To Pre-Employment Query In The Clearinghouse – Once a student driver 
obtains their CLP, the student driver, or their designated C/TPA, must conduct a pre-employment 
query to ensure the student driver is not prohibited. 

 •Take Required Drug Tests – The designated C/TPA will direct the student driver to appear for a 
pre-employment drug test and any applicable random drug tests.  

NOTE: Once a student driver has successfully completed the CDL training program and been issued a 
CDL, they must update their role in the Clearinghouse. 

NONDISCRIMINATION AND EQUAL OPPORTUNITY POLICY  
CL  Driving School prohibits discrimination on the basis of race, color, religion, sex (including pregnancy, 
childbirth, and related medical conditions, transgender status and gender identity), national origin, age, 
disability, political affiliation or belief; or, for beneficiaries, applicants and participants only, on the basis 
of citizenship status or participation in a WIOA Title I financially assisted program or activity.  
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CL Driving School is an equal opportunity employer and our WIOA Title I financially assisted programs 
are equal opportunity programs. Auxiliary aids and services are available upon request to individuals 
with disabilities.  

 

REASONABLE ACCOMMODATION  
CL Driving School will make every effort to provide an appropriate, reasonable accommodation to the 
known physical or mental disability of qualified individuals, unless doing so would fundamentally alter 
the nature of its programs or services or cause undue hardship. An undue hardship means that a specific 
accommodation would require significant difficulty or expense. Auxiliary aids and services are available 
upon request to individuals with disabilities. In situations where an individual has a disability that is not 
obvious or when it is not apparent how the requested accommodation relates to an individual's 
disability, CL Driving School may request the individual to provide information from a healthcare provider 
that is related to the functional impairment in order to fully and fairly evaluate the accommodations 
request.  

 

CAMPUS SECURITY/SAFETY INFORMATION  
CL Driving School is committed to providing a safe environment for students, employees, and visitors at 
the school. Any safety concerns or need should be reported immediately to the instructor or 
administrative office. The school’s policy is to report all crimes to the appropriate law enforcement 
agency. In the event that a student or employee is a victim of a crime or witnesses a crime on campus, it 
must be reported immediately to the staff person in charge who will communicate with the School 
Director. The school will complete any required report and make referral to the appropriate resources in 
the community. CL Driving School assumes no responsibility for loss/damage to personal property or for 
personal injury, which may occur while on the school grounds or off campus.  

 

SEXUAL HARASSMENT  
CL Driving School is committed to a learning environment in which all individuals are treated with 
respect. CL Driving School expressly prohibits discrimination and all forms of harassment against 
students, employees, contractors, customers and volunteers. The North Carolina Fair Employment and 
Housing Act (FEHA) defines sexual harassment as harassment based on sex or of a sexual nature; gender 
harassment; and harassment based on pregnancy, childbirth, or related medical conditions. Harassment 
on the basis of any other protected characteristic, including sex, race, national origin, color, ancestry, 
age, disability, religion, military status, veteran status, genetic information, medical condition, marital 
status, gender, gender identity, gender expression, sexual orientation, or any other characteristic 
protected by law is also strictly prohibited. The law prohibits sexual harassment by coworkers, 
supervisors and managers, and non-employees, (such as vendors and customers), whether the person is 
the same or a different gender as the harasser. The definition of sexual harassment includes many forms 
of offensive behavior, including harassment of a person of the same gender as the harasser and 
harassment of a company employee by a non-employee.  
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These behaviors include, but are not limited to:  

• Unwanted sexual advances  

• Offering employment benefits in exchange for sexual favors  

• Actual or threatened retaliation  

• Leering; making sexual gestures; or displaying sexually suggestive objects, pictures, cartoons, 
or posters  

• Making or using derogatory comments, epithets, slurs, or jokes, including racial, ethnic or 
religious jokes, slurs or remarks  

• Sexual comments including graphic comments about an individual’s body; sexually degrading 
words used to describe an individual; or suggestive, discriminatory or obscene letters, notes, or 
invitations, including sending harassing emails or text messages and messages on social media  

• Physical harassment including touching or assault, as well as impeding or blocking movements  

CL Driving School strongly encourages the reporting of all instances of discrimination, harassment, or 
retaliation. Promptly report the incident to your instructor if you believe you have experienced or 
witnessed harassment or discrimination based on any characteristic protected by law. Instructors are 
instructed to promptly report any complaints of misconduct to the Director. If you believe it would be 
inappropriate to discuss the matter with your instructor, you may bypass your instructor and contact the 
Campus Managert. Any reported allegations of harassment or discrimination will be investigated 
promptly, thoroughly, and impartially, providing all parties due process.  

 

VEHICLE INCIDENTS / ACCIDENTS  
A complete investigation of the accident will be carried out. The student drivers will also be evaluated, 
and remedial training may be required. Accidents during training may be reflected in the driver's K4. 
Accidents can be grounds for dismissal from any program. Any student involved in a vehicle 
accident/incident is ineligible for third party DMV testing.  

 

SATISFACTORY PROGRESS POLICY 
Students are required to maintain satisfaction in each course. When a student does not meet specific 
standards for a phase of training, additional instruction may be required and given. Student progress will 
be reported at the end of the week interval. If the student falls below grade, the student may be placed 
on formal probation. The student will be given lesson plans to try to bring their grade up to a minimum 
cumulative average; this must be accomplished. Any student that fails to bring their GPA up within the 
above-mentioned time frame will be dismissed from school. The student may be reinstated into the 
school providing that they bring their GPA up to minimum standards. This should be accomplished within 
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the maximum time frame allowed to complete the training, which is one and a half times the length of 
the course. This policy applies to all students. 

 

REQUIRED LEVELS OF PERFORMANCE  
A student must meet the following requirements in order to qualify for a Certificate of Completion:  

• Complete all designated requirements (tests, assignments, etc.) of the program  

• Satisfy all financial obligations to the School  

 

TERMINATION POLICY 
 A student is subject to termination for violating any of the following:  

• The school must terminate any student who is unable to satisfactorily achieve the knowledge 
and skills required by the occupation for which the training is intended  

• Failure to meet the minimum grade point average or failure to complete the training within the 
maximum time frame  

• Failure to comply with the school’s attendance policy        

 • Failure to comply with the school’s conduct policy 

 • Failure to meet all financial obligations to the School  

• Violation of any policy or procedure of the school which includes engaging in any unsafe acts 
or behavior during training at any time  

• Violation of any of the conditions set forth and agreed to in the Enrollment Agreement 

• Any student involved in an accident will be re-evaluated. An accident may be cause for 
dismissal.  

CL Driving School reserves the right to suspend or dismiss any student whose attendance, academic or 
financial standing or personal behavior does not comply with the school's standards, regulations and 
rules. Students who have been suspended or dismissed may be reinstated only upon approval of the 
Director. 

 

CONDITIONS FOR REINSTATEMENT  
Reinstatement will be approved only after evidence is shown to the Director’s satisfaction that 
conditions, which caused the interruption for unsatisfactory progress, have been rectified.  
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WITHDRAWAL POLICY  
You have the right to withdraw from your program at any time. Cancellation occurs when you give 
written notice of cancellation at the school. You can do this by mail, in person, by email or fax. The notice 
of cancellation, if mailed, is effective when deposited in the mail, properly addressed with postage 
prepaid. This notice need not take any particular form, it needs only to state you wish to cancel the 
enrollment. If you are entitled to a refund, the school will issue refunds within 45 days after your notice 
is received.  

 

SCHEDULE OF CLASSES  
Students will be notified in advance concerning important scheduling information such as operating 
hours, holidays, class schedules and revisions to schedules. Classes are held 12 months per year. Class A 
and Class B courses are scheduled once per month. The following legal holidays will be observed: New 
Year’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas Day. 

 

STUDENT COMPLAINT/GRIEVANCE PROCEDUERE 
Schools licensed by the North Carolina CDL Compliance Unit must have policies and procedures for 
handling student complaints. If ever a student has a complaint concerning any staff or faculty members 
of CL Driving School, the student is directed to first attempt resolution with the staff or faculty member 
directly who is at the source of the complaint. If this first attempt does not resolve the difficulty, then the 
complainant should proceed with the steps outlined below: 

1. The complainant should file a written, signed and dated complaint against said staff, faculty member 
or other student with the schools Campus Manager The Campus Managerwill respond in writing within 
(14) fourteen business days of receipt of the original complaint. 

Contact Information: 
Christian Leguizamon, Campus Manager 
1055 Van Buren Ave 
Indian Trail NC 28079 
908-423-9233 
 
2.   If the Campus Managercannot satisfactorily resolve the complaint, the complainant may consider 
contacting the North Carolina Department of Transportation CDL Compliance Unit, which licenses 
schools to operate in the state of North Carolina. The department’s address and phone number is as 
follows: 

Physical Address:      Mailing Adress: 
1515 North Church Street     3117 Mail Service Center 
Rocky Mount, NC 27699      Raleigh, NC 27697 
919-861-3319- 
cdlunit@ncdot.gov 
 

mailto:cdlunit@ncdot.gov
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CURRICULUM BREAKDOWN  
All students are required to attend for 160 hours in order to graduate. Students will be tested for their 
Road/Skills test here on our property with our State Licensed Third Party Testers.  

50 Hours Classroom training will cover the items listed below. Subjects include but are not limited to the 
following Entry Level Driver Training, General Knowledge, Combinations, Air Brakes. 

50 Hours Our field training will allow our students to have hands-on training with both trucks and trailers 
at our yard training facility. Subjects include but are not limited to the following:  

A. Pre-Trip Inspection – this is done every day of training 

B. Straight-line Backing  

C. 90 Degree Angle back  

D. Offset back – left & right  

E. Parallel parking  

F. Coupling and Uncoupling  

The last 60 hours will be split between road training behind the wheel driving and observation. Students 
will drive on a variety of roads, such as highways, city, and rural. Subjects will include but are not limited 
to the following:  

A. Shifting 

B. Highway Driving  

C. City Driving  

D. Right and Left Turns  

E. Safety Procedures, Space and Speed Management  

F. Defensive Driving techniques, Extreme Driving Conditions, Emergency Maneuvers, Fueling, Log 
Book, Map Reading and Trip Planning 

Weeks 1-4 will consist of a blended Classroom, Yard Training , and on the Road Training. Half days will be 
designated split for class room and yard work. Students with all required documentation may have to 
opportunity to begin on the road training as early as week 1. 

 

JOB PLACEMENT 
Assistance Services  

CL Driving School will provide lifetime job placement assistance for all its students. In order for us to do 
this properly, we ask that you fully disclose all pertinent information in regard to your 
driving/background/work history. Please note, the trucking companies will run your driver record, 
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background and verify all previous employment. It is in your best interest to be upfront and honest with 
all questions on the applications.  

CL Driving School cannot guarantee you will get a job. We will do everything we can to assist you, but 
your employment offer is based on the information you have provided on your application.  

CL Driving School cannot guarantee you will graduate from the program. In order to graduate, you are 
required to complete 160 hours of training and pass CDL Skills Testing.  

CL Driving School cannot guarantee you will obtain your Class A CDL license. We will provide you with all 
the necessary tools to pass the CDL exam, but it is ultimately up to you, the student. 

REVISION OF PROGRAMS  
CL Driving School reserves the right to change or modify, without notification, the program content, 
equipment, staff, or materials and organization as necessary, with approval of the The North Carolina 
Department of Transportation, Division of Motor Vehicles, CDL Compliance Unit., if required. Such 
changes may be required to keep pace with technological advances and to improve teaching methods. In 
no event will any changes diminish the competency of any program or result in tuition changes for 
current attending students 

This catalog is not to be construed as a contract. Although every effort is taken to ensure the accuracy of 
the contained information, no responsibility is assumed by CL Driving School for clerical, editorial or print 
errors. From time to time, some changes will be necessary but will be done so while adhering to the 
strict guidelines and approval of the North Carolina Department of Transportation, Division of Motor 
Vehicles, CDL Compliance Unit. 

CL Driving School further states that there will be no discrimination against students or employees on 
the basis of race, creed, color, age, sex, disability, or national origin in relation to all policies and 
procedures including but not limited to admissions, education programs, employment practices and 
financial aid. Enrollment with CL Driving School implies the acceptance of these conditions concerning all 
matters within this catalog.  

CL Driving School respects your privacy. We will not sell any information to outside parties and any 
transfer of personal information for pre-hire purposes will be done so with the student’s written 
approval.  
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